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OSTA RETURNS TO HARD BARGAINING FOLLOWING R&R REJECTION

When the State of Ohio “rejected” the Report and Recommendations of Fact Finder Graham following impasse in negotiations, the Union was forced to return to the bargaining table pending an Arbitration/Conciliation Hearing. Your Union, although disappointed by the State’s rejection of Dr. Graham’s recommendations, had no option but to push forward. The next step in the process is Arbitration/Conciliation, but prior to the hearing there is permitted continued negotiations toward a settlement. The Union and the Employer jointly decided to engage in additional negotiations while advancing toward a Conciliation/Arbitration Hearing date. 

“There is a process that is to be followed in these circumstances and we have been closely following that process”, said OSTA President, Trooper Larry Phillips. “That process has had its moments’, he said. “First of all we attempted to reach agreement on a Conciliator/Arbitrator using a list of five names of potential Conciliator/Arbitrators provided by SERB. The State would not agree to striking names on the list and it was then necessary to ask SERB to name a single Conciliator/Arbitrator. Surprisingly, but not happily, SERB appointed David Pincus to serve as the Conciliator/Arbitrator. The Union responded by filing with SERB a Request that Dr. Pincus be recalled and some other “neutral” be appointed. (See Union’s Request to have Pincus recalled on line) The Union made the argument to SERB that Pincus on the basis of his earlier interaction with the Union had demonstrated that he is not a “neutral” as envisioned by the Ohio Revised Code. SERB has yet to formally respond to the Unions request”, said President Phillips.

While the issue of the who will hear the Conciliation proceedings pends before SERB, we the OSTA joint Bargaining Committees have been negotiating with the State of Ohio to see if a settlement is possible that will result in the State Compensation Board approving a Contract would expire in July of 2009.  To that end the Union Bargaining Committee has been meeting with the Employer this past Tuesday, Wednesday and Thursday, May 1,2, 3, 2007.

These negotiating sessions have been fruitful although serious issues still remain outstanding. Issues tentatively agreed include a trade off on Disability that would provide guaranteed light duty for any member who is not able to perform the full duties of his/her position. OIL would be expanded to include any injury while performing administrative as well as road duties and the bank of OIL hours would be increased to 2,080 (a full year).  A number of the outstanding issues have been resolved through a series of trade-off’s, but not simple “give backs” of favorable Fact Finding recommendations.  As of late Friday, May 3, 2007 we reached a tentative agreement on the mechanism to reward our Dispatchers for taking on bridging of greater than 30 minutes. All such time (excepting meal and break time) would be paid a premium of $4.00 per hour rounded off to the next hour. Many other tentatively agreements have been reached. Negotiations have been successful and productive to the point that we have scheduled additional negotiating sessions for Tuesday and Thursday of next week. May 8, 2007 & May 10, 2007. Should a tentative agreement be reached on the Agreement as a whole and Conciliation prove unnecessary, the tentative Agreement will be submitted to the membership for ratification much as Dr. Graham’s Fact Finding was submitted for ratification. 

President Phillips reports that “It is our intent and we will work as hard as we can to reach an accord with the State of Ohio that will obviate the necessity of taking the case to Conciliation/Arbitration. That is our intent but we will not sacrifice content to achieve a settlement. If necessary we will proceed to Conciliation/Arbitration. We will also continue to press for SERB’s naming a replacement for David Pincus should Arbitration/Conciliation be required.”

We will continue to keep you informed as much in real time as possible. 
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