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OFFICIAL BULLETIN OF THE OHIO STATE TROOPERS ASSOCIATION

JUNE 19, 2007

COLUMBUS, OHIO

FOR IMMEDIATE RELEASE

IMPORTANT NOTE ABOUT CHANGES TO 
ARTICLE 22 – DISPATCHERS

There has been some confusion about the changes made to Article 22.  The changes which took effect on June 16, 2007 provide big benefits to Dispatchers.  Let us be clear, current language in Article 26.01 allowed the Employer change an employee’s work schedule with three (3) days notice.   New language in Article 22.06 requires the Employer to give a Dispatcher twenty (20) days notice to change a work schedule.  If a schedule is now changed with less than twenty (20) days notice, the Dispatcher will be paid the Dispatch Premium of an additional $4 an hour.  


Current language in 26.02 provided that when an employee was to report to work at an alternate report-in location, the additional travel time would be counted as hours worked.  That language gave the Employer the authority to direct an employee to report to work somewhere other than their normal report-in location. New language in Article 22.09 provides that when the Employer takes such action, the affected Dispatcher will be paid the Dispatch Premium of an additional $4 an hour plus the travel time will count towards hours worked and the employee will be eligible for the mileage reimbursement of $.40 a mile.


The need for the changes/additions to Article 22 is not new.  These actions were taking place at some posts.  The Negotiating Team had to evaluate the situation for what it was.  If the Employer was doing it in one area, it would likely spread to another.  The Union determined that within the confines of the contract, it would benefit the members to provide for additional compensation when inconvenienced.


It was not too long ago when MARCS was first discussed, the Employer proposed to create three regional dispatch centers.  Dispatchers who were around at the advent of MARCS will recall they had to sign away recall rights should the Employer go in centralized dispatch direction.   While we are not facing that situation now, some sort of consolidation may take place to allow for the elimination of mandatory overtime, the granting of leave requests and providing reasonable work loads.
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