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OFFICIAL BULLETIN OF THE OHIO STATE TROOPERS ASSOCIAITON

FOR IMMEDIATE RELEASE

COLUMBUS, OH

NOVEMBER 28, 2006

CONTRACT NEGOTIATIONS MOVE FORWARD

Two important steps were taken yesterday that should lead to the successful conclusion of negotiations with the State of Ohio on a new collective bargaining agreement for Bargaining Unit #1 and Unit #15. 

1. OSTA President Trooper Larry Phillips was able to announce that the union and the Office of Collective Bargaining (the bargaining representative of the Department of Public Safety) had reached agreement on the “Ground Rules” that will govern the conduct of the negotiations scheduled to begin on December 7, 2006. 

2. The parties have agreed upon a MAD (Mutual Alternative Dispute) resolution system that establishes firm dates for progress in the negotiations. Key portions of the MAD include:

a. The naming of Professor Harry Graham to serve as both the Mediator and the Fact finder should the need arise. Professor Graham is a recognized national expert in the field of public employee bargaining and recently served as the Fact finder in the concluded OCSEA negotiations. 

b. The relevant time sequences agreed to as part of the MAD provide that issues still outstanding as of January 16, 2007 would require the help of the appointed Mediator to seek resolution. Those issues still outstanding as of January 31, 2007 will be submitted to the Fact finding process complete with a Fact finding Hearing to be held no later than February 7, 2007. No later than 14 days following the Fact finding hearing the Fact finder shall issue his written Report and Recommendations as to the outstanding issues. No later than 14 days following the issuance of the Report and Recommendations the parties shall either “ratify” the Report or “reject” the Report.

Once negotiations commence, progress bulletins will be available on the website. Access to progress bulletins will be limited to bargaining unit members. 
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