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UNION/MANAGEMENT COMPLETE SUCCESSFUL MEDIATION

JULY 12, 2007

COLUMBUS, OHIO

FOR IMMEDIATE RELEASE

OSTA
President Trooper Larry Phillips reported today that three days of mediation before Arbitrator Eugene Brundige had successfully resulted in clearing the backlog of disciplinary grievances pending for arbitration. After the OLC filed a Representation Petition last year, the State of Ohio stopped scheduling OSTA cases for arbitration. It determined to wait for the results of the Representation Election before proceeding with the pending grievances. It had as well refused to name additional arbitrators to the arbitration panel until after the Representation Election.  After OSTA overwhelmingly won the election, the State would not name additional arbitrators until negotiations were complete on the new Collective Bargaining Agreement. Resultantly, there had accumulated a large number of disciplinary grievances. Following negotiations, four arbitrators were jointly added to the arbitration panel, which at that time was down to two arbitrators. In an attempt to reduce the backlog of disciplinary grievances OSTA and the Employer agreed to non-binding Mediation of outstanding grievances. Eugene Brundige was jointly selected to serve as Mediator. Arbitrator Brundige is a member of the OSTA/OHP Arbitration Panel. 

“In three days of case presentation to the Mediator and settlement negotiations orchestrated by the Mediator/Arbitrator we were able to successfully settle many of the pending disciplinary cases”, said President Phillips.  “Perhaps most importantly we were able to settle the pending termination of a Trooper in District Eight.  The Trooper will be restored to duty and by joint agreement will be transferred to assignment in a new District.  Scores of other less severe discipline cases were resolved,” said President Phillips. “All in all”, said Phillips, “the mediation process was beneficial and worked because the Mediator/Arbitrator helped illustrate the probable outcome of a full arbitration on pending grievances. It also worked because both sides worked at making it work. Finally,” said Phillips “it worked because each grievance had been carefully and fully investigated by OSTA Staff Representatives who then met and prepped our lawyers, in advance of the Mediations.”
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