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(OFFICIAL BULLETIN OF THE OHIO STATE TROOPERS ASSOCIATION)

February 26, 2007

COLUMBUS, OH

FOR IMMEDIATE RELEASE

BARGAINING ENDS TO AWAIT DECISION OF FACTFINDER

Two very full days of Hearing before Fact finder Dr. Harry Graham ended late Friday afternoon in downtown Columbus. The issues at impasse are now submitted to Dr. Graham and await his Report and Recommendations. The Hearing operated much like a trial with both the Employer (State of Ohio) and the Union putting on evidence and calling witnesses to support their respective bargaining positions. The Union opened its case early on Thursday, February 22nd with an in depth presentation by OSTA General Counsel Herschel Sigall in which he outlined the history of bargaining between the parties and directly confronted the Employer’s sixteen year history of using “pattern bargaining” as a strategy. Pattern bargaining said General Counsel was little more than taking what had been bargained by OCSEA and forcing it upon the remaining four union representing state employees. It is inherently unfair and inconsistent with the Ohio Revised Code’s provisions for collective bargaining. *(For a detailed discussion on the Union’s argument against “pattern”, please read “The Elephant in the Tent” located at http://www.ohiotroopers.org)
The Union presented many witnesses on the issues at impasse. Retired Trooper John Risner testified on behalf of his son Trooper Josh Risner who was killed along with Sergeant Dale Holcomb in an all too recent fire and explosion of a CVPI following a crash in Gallia County. Trooper John Risner (ret.) testified in support of the Union’s attempt to force the Employer to purchase only CVPI’s with factory equipped fire suppression units. Sergeant Brant Zemelka testified as to his brush with death following fire and explosion that followed a rear end collision in May of 2002.   Officer safety issues were given major emphasis in the hearings. The Union cited its great success in protecting the integrity of bullet resistant vests through national class action suits that brought hundreds of thousands of dollars to OHP officers in support of continuing the practice of paying vest stipends directly to officers and allowing them to purchase valuable vests. The Employer seeks to return to a program where it chooses the vests and the quality of vests to be purchased and withdraws the stipend.  Sergeant Doug Eck put on a media presentation depicting the safety issue of the requirement of inputting information into the onboard computer before the potential violator is pulled over to the side of the road. Any activity that takes your vision and concentration from the vehicle immediately in front of you is dangerous as amply demonstrated by the Eck video. Dispatchers Timothy Kalbfell (P-79) and Anita Burtosky-Mays (P-9) testified to the effects of MARCS coming online. The additional stress of “mandated” overtime and its interruption of normal family life were made clear to the Fact Finder. While the answer to the problem is the hiring of sufficient additional Dispatchers, the Union called for additional “bridging” pay for all times where a Dispatcher is confronted with the responsibility of managing two Posts.  The Union has in these negotiations made a strong case for the problems facing our Dispatchers. Assistant General Counsel Elaine Silveira made the case for changes to the current Article #40 that has presented such grief to many of OHP officers. Silveira had enrolled in the famous Cooper Institute in Dallas in preparation for the negotiations and spoke forcefully on needed revisions to HPFP. The Union requested the Fact Finder to remove the ultimate penalty of termination from Article #40. Trooper Arthur Woods (P-79) testified before the Fact Finder as to the inequities inherent in the current language. The Employer opposes changes in the disciplinary portions of Article #40 but has recommended some changes to the operation of the program, which it presented, to the Fact Finder. The Union is seeking expanded stipends for successfully achieving “ribbon and star” levels of HPFP testing. 

The Union also argued for increased shift differential payments along with a simplified of identifying the hours of shift differential. The Union argued for a change to strict seniority in the bidding of Unit #15 schedules and increased pay for the “Fill” Sergeant. There are many provisions wherein additional payments would be made to OSTA members. The Union also argued strongly for increased stipends to FTO’s; rescheduling Sergeant FTO’s; increased payments to FTD’s and the creation of FTETO’s with an appropriate stipend.   It also argued against the Employer’s attempt to limit Disability Benefits to roughly one-thousand (1000) hours over a career (one-year maximum).  Sgt. Chuck Wright (P-57) testified that during his career, he estimated his disability leave to be around two years and without the benefit of light duty, had the Employer’s proposal in been place, he would have been put off payroll, due to off-duty injuries.
The Union (as well as the OHP) faced a scare when it became public that the sources of funding the OHP were experiencing a 29 Million Dollar shortfall for the next biennium. That fortunately was rectified when Governor Strickland amended the current gas tax distributions to provide an infusion of 38 Million Dollars to the Highway Patrol. There was a collective sigh of relief when the new Ohio Budget Director testified that the new administration had taken the appropriate steps to meet the shortfall.

There were many more items for which the Union made strong arguments and presented documentation in support of those arguments. The Fact Finder has literally volumes of evidence before him presented by the Union and by the Employer. The Employers chief argument is, as it has successfully been for the past sixteen years that the “pattern” represented by the OCSEA negotiations must be imposed upon SEIU, OLC, SCOPE and OCSEA. 

In closing the hearing and addressing the Union negotiation committees, OSTA President Trooper Larry Phillips expressed the view of everyone. We left nothing in the Gym. We presented as strong as case as can be made on a wide number of issues of concern. We will not be successful in all areas, but we hope to secure greater success than in the recent past and a more equitable contract that will run until July 1, 2009. This was a truly great bargaining committee and one that deserves the gratitude of every member of our Union,” said Phillips.

We expect that Fact Finder Graham will issue his Report and Recommendations in about two weeks. After that the Report and Recommendations will be presented to the entire membership for ratification.
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