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FOR IMMEDIATE DISTRIBUTION

STATE REJECTS INITIAL LIST OF POTENTIAL 

ARBITRATOR/ CONCILIATORS

Five days ago, pursuant to statute, the State Employment Relations Board provided the Union and the Employer with a list of five potential Conciliators.  The OSTA contacted the Employer and indicated it was prepared to begin the process of selecting one of these individuals to serve as the Conciliator in the final phase of collective bargaining. Conciliation became necessary when the State of Ohio “rejected” the Fact Finding Report of Dr. Graham, the mutually chosen Fact Finder. 

“Normal procedure is to “strike names”, said Union President, Trooper Larry Phillips. Each party removes one name at a time and the remaining name is selected as the Arbitrator/Conciliator.”  The Employer speaking through the Office of Collective Bargaining (the same agency which recommended rejection of the Fact Finding) was unwilling to strike names. It proposed an alternative whereby the Union would remove three names from the list of five. The Employer then could choose which name from the two remaining names it wanted to be the Conciliator. Although that would give the Employer the final selection, OSTA would have agreed to such a proposal.  However the OCB wanted an additional concession to the process that would allow it to elect to choose neither of the two remaining Arbitrator/Conciliators, thus eliminating all five proposed Conciliators.  That of course is patently unfair and makes the selection process weighted to the Employer. “We communicated that we could not accept the weighted proposal of the Employer and that we would elect instead to have SERB directly appoint a single individual as the Conciliator. SERB has been contacted and we expect the appointment of a Conciliator today or tomorrow”, said President Phillips. 

The Union and the Employer still have scheduled meetings between the joint negotiating teams on May 1, 2 and 3, 2007.  The intent of the Union is to use these meetings to reach an agreement that will make Conciliation unnecessary. “If this can be done without doing damage to the Fact Finding Report, we would certainly prefer that to a full Conciliation Hearing”, said President Phillips.  “But’, said Phillips, ‘our commitment is to maintain the structure of benefits and working conditions that the Fact Finding Report provided to our members.’

We will continue to keep the membership advised of developments in ‘real time’.

-30-
