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(OFFICIAL BULLETIN OF THE OHIO STATE TROOPERS ASSOCIATION)

MARCH 19, 2007

FOR IMMEDIATE RELEASE

FACT/FINDER REPORT & RECOMMENDATION IS OUT! 

OSTA President Trooper Larry Phillips announced this morning that the Report and Recommendations of Dr. Harry Graham was published just hours ago.  It will be put up in its entirety on our web site (in the Memberclicks section) this afternoon so that all members will have a chance to read it. “We are bringing in to Columbus the Bargaining Committee to review the R&R and to make a recommendation to the membership as to whether it should be ratified or rejected, but to be candid I don’t think there is much doubt as to what that recommendation will be”, said President Phillips.

Initial reaction to the Graham R&R was uniformly favorable. You will see that the R&R addresses our major concerns. Dispatchers are provided more money when they are asked to “bridge”; Radio Operators are elevated to the position of Dispatcher; FTO and FTD money is increased as is shift differential. “We successfully broke the “pattern” argument of the Employer on the key issue of Disability limitation. We secured factory installed fire suppression units for all of our CVPI’s and retained the vest stipend, which was increased to $1,000.00. Our non-compliant HPFP officers will no longer be denied the opportunity to work voluntary overtime and extra duty assignments; and a wage class study was ordered for all of Unit #1 and Unit #15”, noted Phillips. “We received back pay to July 1, 2006 and an extra payment for overtime that should have earned the new rate as well. For the first time in a long time there is too much to cover in a Signal Five”, said the OSTA President.   

It is hoped that we can conclude the ratification vote, which will include the opportunity to vote on line, by next week. Every member of the Negotiating Team deserves the heart-felt thanks of their fellow officers for doing a wonderful job that has resulted major gains for all members of the bargaining units. 
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