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OFFICIAL BULLETIN OF THE OHIO STATE TROOPERS ASSOCIATION

May 11, 2007

FOR IMMEDIATE RELEASE

COLUMBUS, OHIO

SETTLEMENT REACHED ON NEW CONTRACT

CONCILIATION/ARBITRATION AVERTED

Late yesterday afternoon the State of Ohio and the OSTA Bargaining Committee reached a tentative settlement for a new collective bargaining agreement.  The Agreement will now face a ratification vote by Union members. The on-line voting will begin today and the polls will be held open through midnight Thursday, May 17, 2007.  The Office of Collective Bargaining will not oppose approval of the settlement by the Ohio Compensation Board. It was opposition by the OCB that forced renewed negotiations following the State’s rejection of a Fact Finding Report and Recommendations, which had been overwhelmingly ratified by OSTA members last month. 

OSTA General Counsel, Herschel Sigall, who served as the OSTA’s chief spokesperson during negotiations was jubilant but understandably tired following the two weeks of negotiations that followed the earlier rejection. “I have had direct involvement in negotiating the past twelve years of Agreements”, said Sigall. “This one marks a sea change from the past six collective bargaining agreements between the State of Ohio and its Union employees.  For years we have been engaged in a defensive holding pattern in negotiations while wages, hours and working conditions were eroded by the State of Ohio. This Agreement takes major strides in restoring benefits and improving working conditions.  It serves as a benchmark in what we hope will be continuing employee sensitive actions on the part of the new administration”, he said. 

OSTA President, Trooper Larry Phillips, outlined the bargained contract improvements in the new tentative Agreement by Article with highlights indicating items of particular note. 

“The following are areas of notable changes from the previous Agreement:

1. In Article #18. The new Agreement removes the right of the Employer to polygraph bargaining unit members. 

2. In Article #19. Expands and defines the ability of bargaining unit members to elect to use leave in lieu of suspension. Limits abeyance agreements to a maximum of two years and standardizes “trigger” language of discipline. 

3. In Article #22. Establishes a $4.00 per hour premium pay for Dispatchers who are bridged in excess of thirty minutes (excluding meal time and break time). Establishes a $4.00 per hour premium pay when Dispatchers have their schedule changed with less than twenty days notice. Establishes a $4.00 per hour premium pay when Dispatchers are required to report to an alternate reporting location. Promotes Radio Operators located at the State House and at the Shipley Building to Dispatcher. 

4. In Article #23.  Field Training Officer stipend increased to $800.00.  Field Training Dispatchers stipend increased to $10.00 per day.  Resident Trooper and Motorcycle Unit selection process modified to reflect application of seniority criteria. 

5. Article #25.  The stipend for vest purchase continued and expanded to $1,000.00. All newly purchased CVPI vehicles will contain factory installed passive fire suppression units. Plain Clothes allowed increased to $975 for shirts, ties, suits and shoes.  $1050 upon initial assignment.
6. Article #26.  Time off days shall not be split baring extreme emergency. Sergeants will bid by seniority, just like the Troopers. (Unit 15) Sergeants will bid every six months in two three-month blocks.  Sergeant seniority is defined in Article 36 (1/2 Trooper time plus whatever time in grade.)
7. Article # 27 (Unit#1) Schedules cannot be changed solely to avoid the payment of overtime (except with the twenty day notice for Dispatchers)

8. Article #31.  Driving radius increased to 35 miles. Driving radius increased to 50 miles for SRT and Plain Clothes Investigators.  

9. Article #37.  Unit #1 Education Fund increased from $100,000.00 annually to $250,000.00 annually. Unit #15 Education fund increased from $50,000.00 annually to $100.000.00 annually. Individual caps on usage increased to $5,000.00 annually. 

10. Article #40. Non-compliant officer are now eligible for voluntary overtime. 

11. Article #46.  OIL increased from 1500 hours to 2,080 hours.  Injury sustained while doing administrative duties now included in OIL. Light duty now to be provided for all able to perform such duty and shall be available for one year rather than the previous 90 days. Light duty location to be within 50 miles from home or reporting location. Injuries incurred while exercising or otherwise participating in HPFP fitness plan activities are eligible for OIL. At time of injury if treated at a medical facility and directed not to return to work, no loss of sick leave shall occur. 

12. Article# 49.  Pregnant officers may request a six-month unpaid leave of absence. 

13. Article 50.  Probationary employees are no longer prohibited from receiving bereavement leave. Definition of immediate family adds stepparents; great-grandparents and stepsiblings. 

14. Article #60.  There will be a lump sum payment of back pay covering the period ending July 1, 2007. That approximate amount is indicated by pay range: 

a. Pay Range #7…………………$1,300.00 (Radio Operators)
b. Pay Range #8…………………$1,400.00 (Radio Dispatchers)
c. Pay Range #9…………………$1,500.00 (ET1)
d. Pay Range #11………………..$1,850.00  (Troopers & ET2)
e. Pay Range #12………………..$2,000.00 (ET3)
f. Pay Range #13………………..$ 2,100.00 (Sergeants)
          3.5% pay increase beginning the pay period including July 1, 2007 (based on the 3% that was to take effect July 1, 2006) (Effectively it is a 6.5% increase July 1, 2007)
          3.5% pay increase beginning pay period including July 1, 2008.

15.  Article #63.  Increases shift differential to $.90 July 1, 2007 and to $1.00 per hour, effective July 1, 2008 for all second and third shifts. Establishes premium shift differential for Relief Dispatchers at double the normal shift differential. Establishes an $8.00 premium payment to Sergeants for any week in which they are required to work three different shifts. 

16. Article 71.  Adds new language for Child Care for employees earning less than $40,000.00 annually. 

17. Class Study.  DAS Classification Section to conduct a wage class study for all Bargaining Unit #1 and Bargaining Unit #15 members. The study is to be completed made available to the Union prior to the commencement of bargaining of the next collective bargaining agreement.

President Phillips urged all members to ratify what he called “a precedent setting agreement” and formally thanked all the members of negotiating team listed below for their selfless dedication to fighting for a contract in which we all can take pride. “These men and women deserve our thanks and the commendation ‘well done’”, said President Phillips. “Special thanks are extended to Assistant General Counsel Elaine Silveira for her tireless efforts in guiding the bargaining process from the earliest formation of the bargaining committees through a difficult series of negotiations. Special thanks are also extended to Executive Director Jim Roberts whose expertise and political savvy piloted us through what might have been rough political waters to a safe and secure harbor”, said Philips. 

Unit 1 Team Members



Unit 15 Team Members
Tpr. Shane Johnson, Chair


Sgt. Walter Davis, Chair

Tpr. Bob Farabaugh



Sgt. Cindy Drake

Tpr. Tim Hall




Sgt. Doug Eck
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Sgt. James Faunda
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ET2 Ed Smith
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· A summary of the tentative agreements is located in Memberclicks on the “OSTA Reaches Tentative Agreement” page

PAGE  
2

